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What is the principal role of a union in today’s business environment?
The principal role of union’s in the business environment is to protect the needs and rights of employees within the respective business environment from employer exploitation. Union forms a unified voice where employees can advance their concerns regarding their workplace environment. Unions have become very important in ensuring that employees can concentrate on their work while the employers undertake important responsibilities to ensure that they meet the needs of their employers (Barrows, 2017).
Convincing an employer to implement specific strategies, which promote the wellbeing of employees as a single employee, is difficult. Unions have been largely successful since they get the attention of the management with much ease, unlike a scenario where a single employee approaches the management to have their needs considered (Kaufman & Bennett, 2017). The collectiveness within the workplace is essential in limiting employee harassment and violation of employment regulations since there is a greater focus on solidarity where all employees get behind their fellow employee who has his or her rights violated by the employer and can easily sabotage organizational activities.
What is the purpose and effect of “Right-to-Work” laws in states that have enforced them?
The purpose of these laws is mainly to provide employees with legal threshold where they can ensure that their employers embrace their rights. The right to work laws also inform employers on the need to comply and implement them within their respective workplaces (Hoxie et al., 2017). Employees are vulnerable to their employers, and thus the development of these laws shows support to employees where they can fight for their rights on a legal basis in case they feel that they have been violated. These laws have led to improved relations between employee and employers as well as reduced rates of employee harassment by their employers (Marciukaityte, 2015).
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